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oot | ™ Where's Your Career Headed?
Definitions g ARMA International’s RIM Self-Assessment

Self Assessment L -
Lewel 1 > helps you get excited about yvour career!
Lzl 2 > Welcome to the RIM Self Assessment!
Lewveal 3 >
Lewvel 4 » The challenge for any professional is to recognize when new competencies need to be learned — and to make suJure core competencies continue to
Sap Analysis rmeet the current needs ofthe marketplace. ARMA International developed the RIM Self Assessment to help RIM Professionals identify and target their
Lewvel 1 protfessional and educational needs.
Lewvel 2
Lewel = This professional developmenttool is designed to help you assess vour RIM competencies and develop a professional developrment plan.
CDLr‘:.-t\;EI:!t4US The RIM Self Assessment can be used to:
= Confirm your strenaths
= ldentify where growth is needed to make yvou a better RIM practitioner
= Identify learning opportunities to improve your knowledge and skills
= Structure 3 job performance evaluation
- Build a professional development plan
= Sain insights and strategies to make a career move

To receive vour copy of the RIM Core Competencies, please visit the AREMAS YWebh Site.

Step 1: Assess Your Competencies
Assess yvour current proficiency for each competency within the level vou select.

Selectvour current level of competency | Lewvel 1 VI [ EBegin ¥our Assessment ]

Lewel 1: RIM practitioner is defined as holding an entry-level position in the RIM profession reguiring
no previous RIM experience. Participants at this level =should be acquiring basic, foundational
knowledge and skills for the RIM field and have a basic understanding of what records and
infarmation management encormpasses. A person at this level may or may not hawve an
undergraduate degree or work experience in another field

Step Z2: Review Your Gap Analvsis
The Gap Analvsis provides you with @ report outlining vour strengths and weaknesses related to the RIM competencies.

Step 3: Create Your Professional Development Plan
Cince you have received your gap analysis report, review the resources associated with wvour areas for developrment. Create a Professional
Development Plan by setting both short and long-term career and training goals based on vour assessment results

Step 4 Take Action
Firnally, create an Action Plan to achieve yvour goals. This detailed plan will guide yvour professional developrment process

Use the Menu on the left to guide yvou through this tool.
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